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Hospital pharmacists’ crisis looming
There was a hidden cut in the federal budget that will likely put additional pressure on pharmacist
staffing levels in the nation’s public hospitals. As with other disciplines, pharmacists have taken
on more duties and responsibilities without the commensurate increase in staff to deal with
workload increases. We know from our own research that planned leave and vacant roles are not
being backfilled as required under our agreement, further contributing to the escalating
workloads for hospital pharmacists.
Hospital pharmacists have seen steadily growing workloads and an increasing list of
responsibilities including, in some cases, pharmacists doing more work away from the
dispensary and spending more time in wards. This has been good to improve the relationships
between patients, treating doctors and specialists and pharmacists; and it helps greatly in
determining the sort of medications and care needed once someone leaves the hospital.
But what we’re learning is that pharmacists are now so overworked pharmacists are struggling to
ensure the level of care that was once offered.
Pharmacists are increasingly expressing concerns about their mental and general health and
well-being resulting from work. Stress and anxiety levels are rising along with the workloads. But
instead of addressing a growing shortage in the pharmacist workload, the Federal Government
decided to make things even harder but further cutting funding for pharmacists – and in particular
the funding used to expand the pharmacist workforce. As a result we may see hospitals attempt
to ignore the shortage and simply expect pharmacists to pick up more work.
It’s not surprising then to read about delays to patients being discharged while waiting for
delayed medications. Governments and hospital management must accept the basic
responsibility of staffing pharmacy services with the appropriate numbers necessary to perform
the growing volume of tasks and responsibilities needing to be performed in modern hospital
pharmacies. It’s not rocket science. The growing reality is that pharmacist understaffing is

increasing patient safety risks and a source of delayed patient discharge.
The good news that I can report is final in-principle agreement between the AHP, DHHS and the
VHIA (on behalf of all public health services) has been reached on the pharmacist leave-relief
bank. We are waiting for a number of pharmacy departments to finalise submissions before the
final details are announced. The Union will advise as soon as we have the details.
Help ensure we can keep fighting the attacks on our professions and rights at work, by
encouraging your colleagues to join the union – don’t forget the membership of the Union
includes Pharmacy Board-approved professional indemnity insurance. Rest assured the Union
will not stop advocating for pharmacists and the need to grow the workforce to reduce workloads
and workplace stress and anxiety.
Paul Elliott
Secretary

Bargaining Updates
Cabrini
The Union has been made aware of changes being pursued at Cabrini. The Union has contact
Cabrini but they are indicating that there should not be any changes to employment
arrangements / conditions. As you can imagine the Union does not necessarily believe Carbrini
and we will need to meet and consult with Cabrini management in the coming weeks about what
exactly this all means and identify any unknown / unintended consequences.
A meeting of members explored the issues at Cabrini.

Community Health
The Union continues to work through the minor issues highlighted by the Fair Work Commission
as reasons for not yet approving the Community Sector agreement. It is a major frustration that
we have to deal with very minor issues; issues that do not have a material impact on the new
agreed pay and conditions and have been approved in our other agreements.
The Union will continue to work through the issues so that the new Community Sector agreement
can be approved as soon as possible.

Caraniche
The Union continues to meet with Caraniche’s bargaining team to work through the agreement.

Merger Talks between First State Super & VicSuper
Merger discussions between First State Super and VicSuper have been taking place since early
in 2019. There are real synergies between the two funds; both are profit-to member public sector
funds; both cover workers in public health, public education and public administration, as well as
having some private sector membership; and both have similar investment philosophies and a
‘member first’ approach.
If the merger goes ahead, the combined Fund would have more than one million members, with

around 60% employed in NSW (and the ACT) and 40% in Victoria. Around 33% of the combined
membership would be employed in public health services across the two States and the ACT.
The total Funds under Management would exceed $120 Billion, which would position the Fund
as the second biggest profit-to-member Fund nationally, behind Australian Super.
These are early days, and we will keep members informed of progress.

VPA Professional Development Seminar
Save the Date for the VPA Professional Development Seminar on the afternoon of
Wednesday 11 September 2019
The subject for the seminar is Gender Dysphoria and it will touch on the following themes:
 Overview of gender in childhood and adolescence
 Gender dysphoria in childhood and adolescence
 RCH Gender Service model
 Working with families of Trans and Gender Diverse children and adolescents
 Therapeutic models of care for adolescents and adults
The seminar will be held at the Royal Children’s Hospital’s conference facilities at Flemington
Road Parkville.
Registrations are now open and you can register here!

Health and Sustainability
Sustainability Victoria is a government agency working to facilitate and promote sustainability
across Victoria to improve the environment. They are currently conducting state-wide research to
measure levels of awareness and understanding of the health effects of climate change.
The research includes two main elements:
 A community survey across all regions and metro locations, targeting over 2,000
Victorians aged 15+ years of age.
 A healthcare professional /healthcare worker survey to record any health impacts they
may already be seeing in their community, and/or expect to see in the future.
As a healthcare professional, your participation in this survey is immensely valuable and critical
to the project’s validity. Sustainability Victoria would greatly appreciate it if you could take 15
minutes to complete this survey. The survey will remain open until the end of June.
Take the Survey today

End of Financial Year
The End of Financial Year is nearly here which means that it’s almost tax time. If you’re a
member on Annual Subscriptions you should have already received your receipt so you can use
them to claim your membership in the current Financial Year tax returns. If you haven’t yet
received your receipt please get in contact with the Union as soon as possible.
If you pay your membership through Direct Debit you will continue to receive your receipts as you
pay your membership each month. We will also email members on Direct Debit a tax receipt after

the last direct debit is done in June for the current Financial Year.
If you haven’t paid your membership you will want to do it ahead of the end of Financial Year. If
you’re not a member we can’t help you at work and we can’t extend the Professional Indemnity
Insurance to cover you.
Don’t forget your union membership is tax deductible!
If you have any queries about your tax receipts please contact Anastasia on (03) 9623 9623 or at
enquiry@msav.org.au

New Subscription Rates for 2019/2020
Medical Scientists Association of Victoria

Victorian Psychologists Association Inc.

Association of Hospital Pharmacists

2019 Australian Rural & Remote Mental Health
Symposium
The 2019 Australian Rural & Remote Mental Health Symposium will be held from Monday 28th –
Wednesday 30th October at the Adelaide Convention Centre, Adelaide, South Australia.
Australians living and working in rural and remote areas are only able to access mental health
services at a fifth of the rate of those in urban areas. This inequality poses serious risks for a
large population of Australians, resulting in increased suffering of those seeking help, support
and treatment for mental health issues.
Connect with professionals working to advance the services and support mental health receives
in rural and remote areas, from renowned keynote speakers and industry workers through to
government, academics, researchers and individual service providers.
Registrations are now open at: https://anzmh.asn.au/rrmh/registration/

Psychologists: If you need help at work you need the
VPA Inc.
If you are a psychologist and not in the VPA, you are taking unnecessary risks with your
reputation and career. Download an application form and join today.
Common beaches of employment entitlements and negotiation of enterprise agreements
The VPA routinely assists members over issues such as harassment and bullying, under
classification, organisational re-structuring, incorrect calculation of leave entitlements and health
and safety. In addition, it negotiates enterprise agreements for psychologists in the public and
private sectors to ensure that rates of pay and conditions remain up to date.

Support the Healthy Futures campaign
The Union strongly believes that climate change is union
business. We know that climate change threatens our
health by increasing the risks of heatwaves, bushfires,
droughts and storms, displacing people and straining our
health systems.
And right now HESTA and First State Super (FSS),
Australia's biggest health industry super funds, are investing our money in fossil fuels - coal, oil
and gas.
Join us in asking HESTA and FSS to divest from fossil fuels at
www.healthyfutures.net.au/divest.

Stopping Gendered Violence at Work
Far too often women are attacked, harassed and threatened in their workplaces. And it needs to
stop. That’s why the Union is fighting back against gendered violence in the workplace – it’s a
very serious occupational health and safety issue.
Gendered violence is like a disease in our workplaces. Working women's experience of violence
at work indicates that the problem of gendered violence is endemic in our workplaces.
Sign up to support the campaign at: http://www.unionwomen.org.au/stopgv

Do you need access to Domestic Violence services?
If you’re experiencing domestic violence and need help, here is a list of Victorian services which
may be able to assist you.
Safe Steps (formerly Women's Domestic Violence Crisis Service of
Victoria)
Aboriginal Family Violence Prevention and Legal Service Victoria
(FVPLS)
Centre Against Sexual Assault (CASA) Forum
Community Legal Centres
Court Network
Domestic Violence Victoria
Elder Rights Advocacy (ERA)
Elizabeth Morgan House Aboriginal Women’s Service
inTouch Multicultural Centre Against Family Violence
Men's Referral Service
No To Violence
QLife Australia
Seniors Rights Victoria (SRV)
The Jewish Taskforce Against Family Violence
Victoria Legal Aid (VLA)
Victorian Aboriginal Child Care Agency
Women with Disabilities Victoria (WDV)
Women's Housing Ltd
Women's Information Referral Exchange (WIRE)
Women's Legal Service
Women's refuges

Worth Reading: Our culture affects the way we look after
ourselves. It should shape the health care we receive,
too
"For South Asians, there’s a distinct difference between “rice with curry” and “curry with rice”.
When we spoke to Indian and Sri Lankan migrants with type 2 diabetes and heart disease, they
told us the advice they received on ways to reduce the quantity of staples like rice in their diet
was difficult to implement.
This was because it doesn’t match with their perception of a “proper” meal – that is, a lot of rice
and a little bit of curry. Receiving dietary advice not tailored to their cultural needs created a
feeling that clinicians didn’t understand the social value they placed on traditional foods.
This acted as a barrier to effectively managing their diets, and in turn, their conditions."
Read the entire article by Sabrina Gupta and Clarice Tang in The Conversation at:
https://theconversation.com/our-culture-affects-the-way-we-look-after-ourselves-it-should-shapethe-health-care-we-receive-too-114917

Worth Reading: Retirement income issues a
government review might address
"One of the first announcements by the Treasurer after the Government won last month's
election was that he intended to go ahead with the Productivity Commission's call for a detailed
review of Australia's retirement income system.
There are three pillars to that system: the age pension, superannuation and savings outside
super.
These are 11 issues this inquiry may look at, although there are many more topics it might
address."
Read the entire article by Andrew Robertson in the ABC at: https://www.abc.net.au/news/201906-17/superannuation-retirement-savings-issues-inquiry-may-review/11215512

Worth Reading: Women are the hidden victims of
homelessness — but it isn't just a case of sleeping
rough
"For the first time in a long while Angela Rose feels excited about her future, and she attributes a
big part of that feeling to having a home.
The Adelaide resident, who was homeless for more than a year, is among the fastest growing
group of people experiencing homelessness — older women.
She got divorced when her children were aged nine and 11, and said she struggled to re-enter
the workforce, picking up odd jobs such as pruning.
"At one stage … I think I had five jobs that sort of just covered the basics," she said.
After her children had grown up, Ms Rose was eventually pushed to breaking point, unable to
afford a rental home or her car."
Read the entire article by Alina Eacott in the ABC at: https://www.abc.net.au/news/2019-0617/why-older-women-are-the-hidden-victims-of-homelessness/11214672?section=politics

Worth Reading: 50 years after Australia’s historic ‘equal
pay’ decision, the legacy of ‘women’s work’ remains
"June 19, 2019 is the 50th anniversary of Australia’s industrial relations system endorsing the
principle of “equal pay for equal work”.
Yet, five decades on, a gender pay gap remains.
The 1969 decision was a breakthrough, but also highlighted the problem of putting principle into
practice, given a legacy of past decisions being based on clear notions of “male” and “female”
jobs.
While various factors contribute to the overall gender pay gap, about 30% is due to gender
concentrations by industry and occupation.
Decisions dating back a century have contributed to the unequal wage patterns we still see
today, with female-dominated jobs clustered at the lower end of the pay spectrum."
Read the entire article by Leonora Risse in The Conversation at: https://theconversation.com/50years-after-australias-historic-equal-pay-decision-the-legacy-of-womens-work-remains-118761

Worth Reading: Culture shock: politics upended in era of
identity
"Political commentators reflexively overinterpret election results. The story we’ve been told is that
the Coalition’s win means that “Australian voters” have rejected Labor’s radical plan for reform of
the tax-and-spend system, confirming that Australians prefer stability and incremental change.
Yet if one in 50 (2%) had voted the other way the pundits would have junked this narrative and
told us, with great authority, that by endorsing Labor’s vision “Australian voters” showed they’re
ready to embrace change.
One in 50 could have switched to Labor if Clive Palmer had decided to spend his $60m on a new
house instead of an election. Or if Labor had chosen a more credible leader. Or if, a week before
election day, a minister had been outed cheating on his expenses. Yet such a random event
would then have caused the pundits to offer a sharply different analysis of the state of Australian
society."
Read the entire article by Clive Hamilton in The Guardian at:
https://www.theguardian.com/australia-news/2019/jun/23/culture-shock-politics-upended-in-eraof-identity

Join the Union
Are your workloads increasing? Are your stress levels increasing? Join the Union today!
To protect our professions we must strengthen our collective voice by increasing our
membership. You can help by sharing one of the images below on Facebook.

Share on Facebook

Share on Facebook

Share on Facebook

Your Union is on Facebook
Keep up to date with what’s happening by liking us on Facebook
Medical Scientists Association of Victoria | Victorian Psychologists Association Inc | Association
of Hospital Pharmacists

Get the most out of the Union’s
website
The Union’s website has a number of special features
for members. These features, like the Members section
and the Forums, require you to have a log-in and
password.
But to ensure that your privacy is protected we have
created the website in such a way that you will need a
separate log-in and password for the Members section
and the Forums section. It might seem to be
inconvenient but it does better protect you and your
private information. It also means that we can be more
certain about the source of a hack if such an event is
ever to arise.

Australian Unions Member Benefits
app
Over the last month Australian Unions launched some
new and exclusive Member Benefits - did you see our
recent email telling you about this? If not, check your
inbox! Search for "Lifestyle Rewards" for your login
code.

Share STAT
Report
Is there a copy of STAT Report
on your Union noticeboard or in
your staff room?
If not print out a copy and leave it
on the noticeboard or in the staff
room for your colleagues.

Our program has expanded to include:
 Discounted movie tickets for Village, Hoyts,
Palace and Event cinemas.
 Discounted electronic gift cards including major
theme parks, zoos and aquariums.
 A discounted accommodation booking site.
 A new secure member only website and smart
phone app.
All this is free to all members of affiliated unions. If you
have not got a login and would like join in register for
Member Benefits now.
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